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SALARIED WORKERS AND OVERTIME 

The US Department of Labor has revised the minimum wage 

and overtime thresholds for “executive, administrative, and 

professional” (EAP) employees.  On January 1, 2020, the federal 

“standard salary level” threshold will increase from the existing 

$455/week ($23,660/year) to the new threshold of $679/week 

($35,308/year).   

Washington’s overtime rules are changing. 

Changes to these rules will mean some employers will have to provide 

overtime, minimum wage, and paid sick leave to some employees who were 

previously treated as exempt. In other cases, employers may need to 

increase salaries for exempt employees. Please visit 

http://www.lni.wa.gov/workers-rights/wages/overtime/changes-to-overtime-

rules for complete details. 

Oregon salary amount will not comply with federal 

beginning January 1st 2020. 

Currently, the Oregon salary for exempt employees in the Portland metro 

area exceeds the federal minimum, however, beginning January 1st, 

employers will need to pay the higher federal salary amount. 

“If the relevant state wage and hour law 

conflicts with the federal law, the employer 

must apply the law that provides the greatest 

benefit to the employees” 

2020 MINIMUM WAGE AMOUNTS 

Washington and Oregon have separate minimum wage rates for specific work 

areas within the state, it is your responsibility to make sure you are paying 

the appropriate rate for each of your employees. 

New Rates and Dates 

Effective Jan 1, 2020 the state minimum wage in Washington is $13.50/hour. Effective July 1, 2020 Oregon’s minimum 

wage in the Portland metro area increases to $13.25/hour and the “Standard” counties rate increases to $12.00/hour. 

SALARY Q AND A 

Question: When I pay 

someone “salary”, I don’t have 

to pay them overtime or keep 

track of the hours they 

worked, right? 

Answer: Wrong! Only 

employees who qualify to be 

treated as “exempt salaried 

workers” do not have to be 

paid overtime or require 

tracking of hours worked. 

2020 changes to federal and 

state laws define who 

qualifies and what the new 

salary thresholds are. 

 

 
 

 Go to Herman-Associates.com, click on hyperlinks to go directly to websites referenced in this update. 

http://www.lni.wa.gov/workers-rights/wages/overtime/changes-to-overtime-rules
http://www.lni.wa.gov/workers-rights/wages/overtime/changes-to-overtime-rules


OTHER EMPLOYMENT LAW CHANGES 

Plan on hiring new employees? Both Oregon and 

Washington have amended their pay equity laws in 2019 

to reflect the following: 

• Employers may not request the wage or salary history of an 

applicant although they may confirm it if it is “voluntarily disclosed”, or 

after making an offer of employment that includes the compensation 

amount. 

• Employers must provide the wage scale or salary range to 

applicants after making an offer of employment or offer of internal 

transfer. 

 

 

Panic Buttons and Prevention of Sexual Assault 

Last May, Washington adopted a new law requiring every hotel, motel, retail establishment, security guard entity, or 

property services contractor (including janitorial services) to: 

• Adopt a sexual harassment policy and provide training to employees 

• Provide panic buttons to employees 

Hotels and motels with 60 or more rooms must meet these requirements by January 1, 2020. All other employers 

identified above have until January 1, 2021 to comply. 

 

Note: Some employers must also file reports with the Dept. of Labor & Industries. 
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All employers are required 

to display certain federal & 

state employment posters. 

See our website for links to 

get yours! 

We advise you to have an 

employee handbook. Use it to 

convey policies, procedures, 

expectations and benefit 

information to employees. Stop 

problems before they happen! 

Washington employees will begin receiving benefit payments from the Paid Family and 

Medical Leave program in 2020. Find out what you and your employees need to know 

about eligibility, how to apply, benefit amounts, and more at HTTPS://PAIDLEAVE.WA.GOV 

 

Oregon Employers with more 

than 4 employees should 

now be registered with 

Oregon Saves. Go to 

Oregonsaves.com to register 

https://paidleave.wa.gov/
http://www.oregonsaves.com/

